
Gender pay gap results
2022

What is gender pay gap reporting?
Each year, employers with a headcount of 250 or more, need to 
comply with gender pay gap reporting regulations.

The employer has a ‘snapshot date’ on which calculations are 
based. Voluntary and private sectors use the 5th April as their 
snapshot date

The gender pay gap is the difference in the average hourly wage 
of all men and women across a workforce. 

The gender pay gap is not the same as unequal pay, which is 
paying men and women differently for performing the same (or 
similar) work. 

We are legally required to publish gender pay gap data on our 
own website and on the official government website every year 

What do we calculate and publish?
• The mean and median gender pay gap using hourly pay. 
• The mean and median bonus gender pay gap. 
• The proportion of men and women receiving a bonus 

payment. 
• The proportion of men and women in each hourly pay quartile.

Ordinary pay results 2022
Ordinary pay includes basic pay. It does not include overtime. 

The mean (average) and median (middle number in a set of 
values) gender pay gap are calculated using hourly pay. 

The mean gender pay gap at Logisitcs UK is 24.94%, the median 
gender pay gap is 23.45%. The 2022 median gender pay gap in 
the UK is 14.9% (source ONS – under review).
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Quartile pay bands
To gather this data, the job roles/people within the company are 
sorted from the lowest to the highest paid (hourly rate) and then 
separated into four groups or “quartiles”.

The quartile pay bands show the split between male and female 
employees in the lowest to highest paid positions. 

The lower quartile contains the lowest paid employees and the 
upper quartile contains the highest. 

The upper quartile shows almost three quarters are male in this 
band; the lower quartile shows almost three quarters are female 
in this band. 
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Bonus distribution
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Logistics UK is committed to improving gender balance and 
diversity at all levels.

We can confirm that the data reported is accurate.

Alex Rainger 
HR Director

David Well OBE 
Chief Executive

*Calls may be recorded for training purposes

Correct at time of publishing but subject to change.
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